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Internalization of sex-typed expectations also leads workers to believe that if they 
transgress norms about gender-appropriate labor, they will be subject to sanctions 
(from disapproval from their parents to harassment from fellow workers). Years of 
horizontal segregation have given the advantage to men who have a disproportion-
ate number of peers and network ties in the manual sector.

Vertical segregation is based on deeply rooted and widely shared cultural beliefs 
that men are more competent than women and are better suited than women for 
positions of power. According to Charles and Grusky (2004), vertical segregation is 
reproduced because it is consistent with the value of “male primacy.” In her analysis 
of vertical segregation among men and women on Wall Street, Louise Marie Roth 
(2006) discovered how the gendered division of labor in the family spilled over into 
the workplace. Wall Street’s workaholic culture assumes that the ideal employee has 
no external (family) obligations, setting work as the primary priority. Since child 
care is defined as women’s responsibility, Wall Street women were routinely penal-
ized for having families—women were expected to quit once they had children and 
were often treated differently after the birth of children. On the other hand, male 
Wall Street professionals were perceived as more committed and stable when they 
were married and had children. Roth concludes that males with traditional stay-at-
home wives were able to maintain their ideal employee role.

What Does It Mean to Me?
What are your beliefs about who should be responsible for child care? When you become 
a parent, how will you manage your parental and workplace roles? 

Occupation Women (%)

Women’s  
Median Weekly 

Earnings

Men’s  
Median Weekly 

Earnings 

Elementary and middle 
school teachers 

81% $937 $1,025

Secretaries and 
administrative 
assistants

94% $677 $772

Registered nurses 90% $1,086 $1,236

Nursing, psychiatric, 
and home health aides

89% $450 $499

Customer service 
representatives

66% $616 $639

SOURCE: U.S. Department of Labor, Women’s Bureau 2014.

Table 4.3  Five leading occupations for employed women, 2013 (annual averages)


